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Jerry Kramer is an electrician. For the past several years he’s been working for a contractor
building a new housing subdivision in a suburb northwest of Chicago. The project is about fin-
ished and Jerry has decided to relocate. Listed below are eight cities he’s considering where
he knows he can get work.

1. Compute the annual wage by multiplying the hourly wage by 2080 (40 hrs. x 52
weeks). Round your answers to the nearest dollar.

2. Compute the real wage by dividing the annual wage by the cost of living index (U.S.
average = 100). Round your answers to the nearest dollar.

Hourly            Annual     Cost of Living     Real           Sales Tax/
City                           Wage                Wage             Index            Wage         Income Tax

Baton Rouge, LA  . $15.24 $___________ 103.2 $___________ 8.50% / 4.00%
$15.24 x 2080                                 Annual Wage / 1.032

Beaumont, TX . . . . 18.71 ___________ 87.5 ___________ 8.25% / 0.00%

Bremerton, WA . . . 22.36 ___________ 100.6 ___________ 8.35% / 0.00%

Freeport, NY . . . . . 30.11 ___________ 134.4 ___________ 8.05% / 7.12%

Napa, CA . . . . . . . . 31.37 ___________ 148.0 ___________ 8.10% / 6.00%

Newark, NJ . . . . . . 30.55 ___________ 96.9 ___________ 6.00% / 2.45%

Oakland, CA  . . . . . 31.18 ___________ 140.0 ___________ 8.25% / 6.00%

Sheboygan, WI  . . . 19.73 ___________ 91.8 ___________ 5.40% / 6.93%

If you were in Jerry’s place, which of these
eight cities would you choose? Why?

_________________________________

_________________________________

_________________________________

_________________________________

_________________________________

_________________________________

_________________________________

_________________________________

_________________________________

_________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

Name: _____________________________________    Class: ______________________  Period: ____
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Pam Porter works part time after school and on weekends at a day care center. She's paid
$5.15 an hour and receives a paycheck every two weeks. Complete her April 28th paycheck
using the following directions.

1. To compute her gross pay for the two weeks multiply her hourly rate by the 45 hours
she worked.

2. Compute the deductions from her gross pay using the following percentages. Round to
the nearest cent.

A. Federal Income Tax = 8.60% (gross pay  x  .086 = deduction )
B. Social Security  Tax = 6.20%
C. Medicare Tax = 1.45%
D. State Income Tax = 3.00%

3. Add her total deductions for the pay period.

4. Subtract her total deductions from her gross
pay to compute her net pay.

5. Complete the paycheck on April 28th for the
amount of her net pay.

Name: _____________________________________    Class: ______________________  Period: ____

KKiinnddeerr CCaarree                      ,         

Pay to the order of                 Pam Porter                          __   (5) $ _________

 (5)                                                                                                         Dollars

    Jo Beth Williams      
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 
(1) Gross Pay $ __________ (2) Fed. Income Tax $ __________
(3) Total Ded. - $ __________ Social Security $ __________
(4) Net Pay $ __________ Medicare $ __________

State Income Tax$ __________ (3) _________

What percentage of her gross pay is
being deducted?

_________ %

SAMPLE

DO NOT

REPRODUCE
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Name: _____________________________________    Class: ______________________  Period: ____

Debra Patton has just graduated as a registered nurse. She is planning to apply for the position shown in the ad
on the right. What questions do you think she should ask the human resources director about each of the fol-
lowing fringe benefits being offered?

2-5 Weeks Annual Vacation:

____________________________________________

____________________________________________

____________________________________________

____________________________________________

____________________________________________

____________________________________________

10 Paid Holidays:

____________________________________________

____________________________________________

____________________________________________

____________________________________________

____________________________________________

____________________________________________

Sick Leave:

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

Health Insurance:

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

401K:

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

Iowa City VA Medical Center
The following opportunities are immediately available

Inpatient RN
and ICU RN

• Weekend & off-tour shift differential
• 2-5 weeks annual vacation
• 10 paid holidays
• Tuition support program
• RN Career Advancement Programs
• Sick leave
• Health insurance
• 401K
• $6,000 sign-on bonus for inpatient RNs

Contact Human Resources at
555.555.5555

The Dept of Veterans Affairs is an 
equal opportunity employerSAMPLE
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